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January 1, 1993

Accumulated Po.tretir..ent
Benelit Obligation (APBO)

Active
Retired
Total

A••et.

Net Periodic Po.tretir..-nt
lenelit Co.t

$ 748,473,000

1,887,340,000

$2,635,813,000

$ 564,518,000

Service Co.t
Intere.t Co.t
Expected Return on Plan A••et.
Amortization of Tran.ition Obligation
Total Co.t
z.timated 1993 Annual sa.e Pay
Benefit Co.t a. a Percent of Annual Ba.e Pay
Expected Benefit Payment.

Per.onnel Information

Active
Retired
Total

$ 29,003,000

217,284,000

(48,854,000)

117,716,000

$ 315,149,000

$1,747,999,000

18.0"

$ 159,077,000

50,842

36,307

87,149
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aeconciliation of FUnded Status, January 1, 1993 ($OOO's omitted)

The following is the reconciliation of funded status with the
amounts reported in the company's financial .tatement. The
po.tretirement benefit obligations (i.e., plan liabilities) are
shown a. negative number••

ACComrrIHG JU:QUIREKDrl'S

$ (21,IUi2) $ (2n,310)

(41,639) (410,013)

$ (n,601) $ (741,473)

(150,104) (1,117,340)

$(211,405) $(2,635,113)

2CS1, SCSI 514,511

$ 4',163 $(2,071,295)

(U,163) 2,354,316

0 0

0 0

$ 0 $ 213,021

$ 14,367 $ 15',077

I
I
t
I
I
I
I
I,
J

~

Accu.ulated Po.tretir..-nt
Banetit obligation (APBO)

- Acti..,.

-- FUlly aligible

-- ~t FUlly aligible

-- 'lOtal Acti..,.

- aetired

- '1'otal

Plan A8.et. at Pair Value

PuDde4 Statu.

tJ'Uecogllised '!'r&D8ition (A8.et) /
Obligation

tJ'Uecogllised Prior service Co.t

tJ'Uecogllised .et (Qain)/Lo••

Prepai4/(Accrued) Po.t
retirement Benetit Co.t

axpectec! Banetit Payaant.

3415AAV.008/02 07/93

Health Care

$ (241,411)

(433,454)

$ (679,172)

(1,136,536)

$ (2,416,401)

2t5,nO

$(2,120,451)

2,403,479

o

o

$ 213,021

$ 144,710

Lite
ID8Urance '1'otal
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ACComrr:ING RBQU:IRBIIJD1'1'S (Continued)

Net Periodic Postretirement Benefit Cost ($OOO's OIILitted)

L1fe
a_ltll Care IDWrlUlCle 'fOtal

Serv1ce Co.t $ 25,341 $ 3,662 $ 29,003

Intere.t Co.t 199,245 18.039 217,284

&JIpeeted Return on Plan (26, U6) (22,218) (41.854)
AIt.et•

.a.ort1.at1on ofl

- Traua1t1on (AIt••t)1 120,174 (2,458) 117,716
obligat1on

- Pr10r .erviee Co.t 0 0 0

- ACltuer1al (Ga1n)/Lo•• 0 0 0

.et Po.tret1~t Benefit $ 318,124 $ (2,175) $ 315,149
Co.t
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ACComrrING UQUIRJ:IIZN'1'S (Continued)

Schedule of Amortization Payments ($OOO's omitted)

Date ~UDt ~rti.atioD ~rti.atioD

.atabl18he4 01/01/!U Period PaYJMDt

• Health Care

TranaitioD obligation 01/01/93 $2,.03,.79 20 $120,17.

prior Service Coat R/A R/A R/A R/A

(QaiD)/Loaa Subject to R/A R/A R/A R/A
~rti.atioD

• Life Inaurance

TranaitioD (~aet) 01/01/93 $ (U,163) 20 $(2,UI)

Prior Service Coat R/A R/A R/A R/A

(QaiD)/Lo•• Subject to R/A R/A R/A R/A
~rti.atiOD

3415AAV.008/02 07/93 Page 4 •Hewitt Associates
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PBRSONHZL INFORMATION

The actuarial valuation is based on the 1992 census data
provided by NYNBX for the actuarial valuation of the NYNBX
Pension Plans. In addition, information was provided on
terminations in 1992 to update the active data. The following
identifies the groups covered by the rAS 106 valuation:

• All active employees eligible for participation in the NYNBX
Pension Plan except for temporary employees who have worked
less than 5 years.

• All service and disability Pensioners from the NYNBX Pension
Plan including those eligible for disability pensions pre
1976.

3415AAV.008/02 07/93 Page 5 •Hewitt Associates



PBRSORRBL IHFORMATIOH (Continued)

I. Personnel Characteristics of Active Employees as of
January 1, 1993

Average Average Years Average
Number Age of Service Bntry Age

Male ~6,108 41.6 17.0 ~4.6

I'amale ~4,734 41.8 16.1 ~5.7

Total 50,842 41.7 16.6 25.1

Bstimated average annual bas. pay per active employ.. is
$34,381.

II. Service and Disability Pensioners as of January 1, 1992

Average Average Years Average Age
Hwaber Age in Retir~t at Retirement

Mal. 1~,544 65.6 6.4 59.2
I'_le 23,763 68.9 10.4 58.5
Total 36,307 67.7 9.1 58.6
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• Effective Date

• Eligibility for
Participation

• Eligibility for a
Benefit

',.._----.

PLAH PROVISIONS

January 1, 1993.

Eligible to participate in NYHZX
Pension Plan.

Retirement with either a service
or disability pension as follows:

Age

Any Age
50
55
65

Years of
Credited Service

30
25
20
10

DiaaJ)ility PeDaicm

15 years of credited service with
total and per.manent disability •

3415AAV.008/02 07/93 Page 7 •Hewitt Associates



PLAN PROVISIOHS (Continued)

Medical Expen.e Plan

• Coordination With
Medicare

• Company Contribution

- Retired Pre-l/2/92

- Retired Post-l/l/92

Post-age 65 Medicare carve-out.

COII,PaDy paid. However, a contri
bution may be required from BIIO
particiPants.

J'ollowing ....imua cc:apany
contribution. based on 1991
bargaining agre..-nt:

Coyerage

Single
J'aaily

Pre-65

$ 6,350
$11,430

Po.t-65

$2,180
$4,360

Ho contribution. will be due frca
retir_s before 1996. However, a
contribution may be required from
HMO particiPants.

• Bo.pital ROCD aDd Board 100% for 120 daya (Kajor Medical
and Miscellaneous on &Xce•• ).

• Surgical 95% (Kajor Medical on exce•• ).

• In-Bospital Doctor Visit. 90% (Kajor Medical on exc••• ).

• OUt-Patient Diagno.tic 100% of RAC

• Prescription Drug. Kajor Jledical (100% over $5 if
mail order).

• Major Medical

- Deductible 1" of pen.ion benefit (ainiaJa
$251 ..xi.. $150 Per Per.on,
faaily ....iauI thr_ time.
iDdividual deductible).

- Coin.urance 80% of RAC.

- OUt-of-Pocket Maxt.ua $1,000 per per.on.
(excluding deductible)

3415AAV.008/02 07/93 page 8 •Hewitt Associates



PLAN PROVISIONS (Continued)

Medical Expense Plan (Continued)
I

- Li fet!me Maximum on
Major Medical

• Continuation of
Dependent Coverage
at Death of Retiree

$250,000 per person; first $3,500
of benefits each year not applied
to maximum.

COIDPany paid coverage is extended
for six months after death of
retiree.

3415AAV.008/02 07/93 Page 9 •Hewitt Associates
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PLAN PR~SIORS (Continued)

Dental ZXpen.e Plan

• Company Contribution

• Lifetime Deductible

• Coinsurance

- Routine

- Corrective

- Orthodontia

• Maximum Benefits

- Ron-Orthodontia
(Annual)

- Orthodontia
(Lifetime)

Company paid.

$50 per person for corrective care
and orthodontia; waived for
routine preventive and diagnostic
care.

100% of He.

Schedule. *

Schedule. *

$1,250 per person (effective
January 1, 1994, $1,500).

Lif.tt.. ••ximga $1,500 per person
(eff.ctive January 1, 1994,
$2,000).

*Schedule incr.as.s 5% effective January 1, 1994 and January 1,
1995 except periodontics which increa••s 10% effective
January 1, 1995.

3415AAV.008/02 07/93 page 10 •Hewitt Associates



PLAN PROVXSXONS (Continued)

Medicare Part B Premium Reimbur....nt

• Employee. Hired After
Return oate (11/20/89 
12/04/89, depending on
local)

• Retired post-Ol/0l/90

• Retired Pre-Ol/02/90

Life Xnsurance Plan

• Initial Benefit

• Ultimate Benefit

• Reduction Pattern

- Prior to Age 66

- At Age 66

• Annual Base Pay

• Company Contribution

NO coverage.

$27.90 per month (retiree only).

$27.90 per month (retiree and
spouse) .

100% of aDDual base pay at retire
ment rounded up to the next
$1,000.

50% of initial benefit.

No reduction.

Reduced beginning at age 66 in
five equal aDDual steps to 1/2 the
initial benefit at age 70 or
older.

Basic wage rate, aDDUal
perfo~ce incentives, plus
incentive c~sation (e.g.,
sales cc-.ission.). If incentive
compensation is used, it is based
on the average annual incentive
compensation paid for the 36-month
period prior to retirement.

Company paid.

3415AAV.008/02 07/93 page 11 •Hewitt Associates
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HEALTH CARE CLAIMS DEVELOPKDTT

Retiree health care costs for 1993 are based on retiree paid
claims for 1991. Due to the size of the claim base, no
creditability or smoothing adjustments were made in the rating
process. This approach assumes that the retiree claim base is
representative of current and future {with cost trend) plan
costs. The 1991 claims cost was -trended- to 1993 based on the
assWllPtions outlined in this section.
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HBAL'l'H CARE CLAZMS DZVBLOPNDrl' (Continued)

• Medical Expense Plan

Medical
Pre-Age 65 Post-Age 65

r
i

Total 1991 Pai~ Claims

Estimated Adjustment to
True Age for Dependent
Claims Reported Based on
Retiree Age

Adjusted 1991 Paid Clatm.

$39,93~,837

+ 1,355,443

$41,288,280

$~9,0~6,251

- 1,355,443

$27,670,808

Average 1991 Covered Group

1991 Average Paid Claims
Per Covered ParticiPant

Trend (2 Years at 13% aDd
18%)

1993 Expected Cost Per
Covered particiPant

Age Graded Rate.

+

$

x

$

13,757

3,001

1.3334

4,002

+

$

x

$

28,348

976

1.3334

1,301

'!'he claims rate for the medical expense plan bas been estab
lished separately for the UDder age 65 and over age 65 groups.
Actual costs will be influenced by age at retir..-nt and
overall aging of the retiree group. To recognize this in the
valuation, we used age-graded costs assuming increases aa
follows:

Medical ~e Plan

I
I

t
1

under Age 65

Over Age 65

3415AAV.008/02 07/93

2.0% per year

1.0% per year up to age 80
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HBALTB CARE CLAIMS DBVBLOPIID'l' (Continued)

• Dental !:Xpense Plan

Dental

Total 1991 Paid Claims $6,195,216

Average 1991 Covered Group

1991 Average Paid Claims Per
Covered Participant

Trend (2 Years at 5% Per Year)

1993 ExPected Cost Per Participant

3415AAV.008/02 07/93

+

$

x

$

44,357

140

1.1025

154
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DALTH CARl: CLAIMS DBVBLOPMDIT (Continued)

• Administrative Cost

Medical Dental

Total 1991 Administrative $4,494,273 $754,183
Cost

Average Covered Retirees + 28,546 + 29,770

1991 Average Administrative $ 157 $ 25
Cost Per Retiree

Trend (2 Years at 3.5% Per x 1.0712 x 1.0712
Year)

1993 Administrative Costs $ 168 $ 27
Per Retiree

r
J
li

~

I
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AC'l'OARIAL ASS'tJMPTIONS

Demographic Assumptions

l

I
,
I
j

I

• Mortality Table

- Active

Retiree

- Dependent

• Withdrawal

See Table A.

See Table B.

1983 Group Annuity MOrtality
Table.

See Table C.*

*Th.se tables represent a sample of the entire set of
asaumptions.

All employees assumed to elect
coverage.

A wife is assumed to be three
years younger than her
husband.

Coat ofBMO participation is
assu.ed to be identical to
indemnity plans.

•Hewitt AssociatesPage 16

See Table D.

See Table B.*

80%.

60%.

Based on current coverage
elected.

January 1, 1993.

Male

Female

- New Retirees

- CUrrent Ret ire.s

• Disability

• Ret irement Age

• Plan participation

• Dependent Coverage

• Spouse Age

• HMO participation

• Calculation Date

3415AAV.008/02 07/93
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ACTUARIAL ASSUMPTIONS (Continued)

Demographic As.umptions (Continued)

• Dlployee Data

- Retire•• '!'he 1992 cenaua data waa
valued a. of January 1, 1992
and projected forward to
January 1, 1993 a••uming no
actuarial gain or 10•••

'!'he 1992 cenaua data, reduced
for all terainationa through
OCtober of 1992, which did not
re.ult in po.tretir..ent
benefit eligibility, ..a
valued at January 1, 1993.
T-.porary 81IIPloyee. who bave
le.a thaD 5 ~ara of .ervice
are excluded fraa the
calculation. '!'he aDDual ba••
pay for the life insurance
benefit ... baaed on 1992 pay
projected to 1993 at 4% •

- Active.

341SAAV.OOS/02 07/93 page 17 •Hewitt Associates



AC'1"OARZAL ASStJJlPTZONS (Continued)

• Expected Rate of
Return an Plan ~aeta

(After-Tax)

- Health Care

- Life Znwrance

• Salary Growth

• AdlDiniatrative Coat
Growth

8.5%.

9.0%.

8.5%.

4.0%.

Medical trend rate (aee Table
P) •

See Table P.

3.5%.

Por all retireea with a
Penaion .ff8Cti~ Date prior
to January 2, 1984,
POatretir-.lt -.dica1 and
dental coata are reiaburaed
baaed on a conatant factor
currently equal to 11.11% of
total coata.
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